Safer Recruitment Policy (EYFS & Ofsted Compliant)

Policy Statement
Bambams Nursery is committed to safeguarding and promoting the welfare of children. We recognise that safer recruitment is a vital part of safeguarding and take all reasonable steps to prevent unsuitable people from working with children. This policy is in line with the EYFS statutory framework and Ofsted requirements.

Scope
This policy applies to all staff, volunteers, students, and contractors working within the nursery.

Recruitment and Selection
• All applicants must complete an application form and provide a full employment history
• At least two suitable references are obtained and checked before employment begins
• Qualifications are verified where required

DBS and Health Checks
• All staff and volunteers undergo enhanced DBS checks
• DBS information is securely stored in personnel files
• Staff must disclose any change in circumstances
• A health questionnaire is completed prior to employment

Volunteers
Volunteers are subject to the same recruitment and safeguarding procedures as paid staff.

Confidentiality
Sensitive information is handled confidentially and in line with safeguarding procedures.

Policy Review
Reviewed annually
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